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This project is supported by Strong Workforce Program (SWP) funding.



Introduction

This sector profile highlights in-demand,
middle-skill jobs that pay above a living

Wage. Middle-skill jobs, those which require education or
training beyond a high school diploma but less than a bachelor’s
degree, are a critical component of the overall workforce and
support the economic vitality of the region and the state.

This sector profile summarizes key data about current and
projected workforce demand, hourly wages, job postings, and
community college programs to support the goals of California’s
Strong Workforce Program (SWP).

SWP is an initiative designed to expand career education (CE])
programs offered by the California Community Colleges to
supply a skilled workforce to California’s employers. The North
Far North Regional Consortium (NFNRC) is charged with
coordinating the planning and implementation of CE programs
among community colleges within the 22-county North/Far
North region, which includes the North (Greater Sacramento)
and Far North subregions.

The North subregion encompasses seven counties (El Dorado,
Nevada, Placer, Sacramento, Sutter, Yolo, and Yuba) and eight
community colleges (American River, Cosumnes River, Folsom
Lake, Lake Tahoe, Sacramento City, Sierra, Woodland, and Yuba).
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Highlights

66,091

Jobs in 2021

+/,236

New Jobs by 2026

13,347

Projected Jobs in 2026

4,930

Businesses

Projected Job Growth,
2021-2026

2.6%

of Greater Sacramento
Employment, 2021

Note: The Advanced Manufacturing sector includes 336 distinct 6-digit NAICS codes. Contact the NFN COE for a complete listing of NAICS codes by sector.

Automobile Dealers
General Warehousing and Storage
Couriers and Express Delivery Services

General Freight Trucking, Long-Distance

Automotive Mechanical and Electrical Repair
and Maintenance

General Freight Trucking, Local
Automotive Parts and Accessories Stores
Automotive Body, Paint, Interior, and Glass Repair

Local Messengers and Local Delivery

Industrial Machinery and Equipment
Merchant Wholesalers

Il 2021 Jobs
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Priority Middle-5Skill Occupations

2021-2026 2021-2026

Occupation Projected % | Average Annual Typical Entry-Level Education
Change Openings

Automotive Service Technicians and

Mechanics 5,459 6% 618 Postsecondary nondegree award
Production, Planning, and Expediting Clerks 2,239 8% 270 High school diploma or equivalent
g:sc?;‘l‘?sgu‘:k Mechanics and Diesel Engine 1,486 12% 179 High school diploma or equivalent
Logisticians 1,016 17% 130 Bachelor's degree
“E”:;';:'ea"y Equipment Mechanics, Except 1,089 8% 128 High school diploma or equivalent
Lraa:asgzgatlon, Sitelieigfs, e Disicrllauiden 1,199 7% 110 High school diploma or equivalent
Aircraft Mechanics and Service Technicians 835 13% 94 Postsecondary nondegree award
Automotive Body and Related Repairers 817 8% 91 High school diploma or equivalent
ngttelpsg'gsgtalpogr'sag?j.ﬁ).giﬂzgsMaChIne 739 9% 90 High school diploma or equivalent
Commercial Pilots 392 12% 54 High school diploma or equivalent

Note: Jobs for the above occupations may not solely exist in this sector and may be found in other sectors that require related services. Projected change includes new job
growth and replacements.

Middle-Skill Hourly Wage Ranges

Automotive Service Technicians and Mechanics $18.38 Il | $30.22
Production, Planning, and Expediting Clerks $18.98 | $30.00
These
Bus and Truck Mechanics and Diesel Engine Specialists $23.59 Y $34.95 .
occupations
Mobile Heavy Equipment Mechanics, Except Engines $27.98 B $36.94 Wage al" or abUVB
Transportation, Storage, and Distribution Managers $36.98 I $60.76 f/]é’ SUbeQIOHS
Aircraft Mechanics and Service Technicians $31.09 Il $45.33 [/Vmg Wage
Automotive Body and Related Repairers $22.54 [l $31.72
Coating, Painting, and Spraying Machine Setters,
Operators, and Tenders $17.67 W $26.41
Commercial Pilots $37.52 I | $103.34
$0 $20 $40 $60 $80 $100 $120

Note: The hourly wage ranges include the 25th percentile (entry-level), median, and 75th percentile (experienced) hourly earnings for workers employed in
these occupations across the Greater Sacramento subregion where the living wage in 2021 was $14.53.
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Posting intensity is the ratio of duplicated to
unique job postings. A higher-than-average

posting intensity can mean employers are putting
more effort into hiring.

Online Job Posting Intensity
Postings (Regional Average 4:1)

Note: Job postings count the number of online job postings advertised in the 7-county North (Greater Sacramento)
subregion between January 1, 2022 - March 31, 2023. Postings are limited to in-state employers and exclude staffing
companies. Job postings represent the top 10 priority middle-skill occupations.

Automotive Service Technicians and Mechanics 3,400
Transportation, Storage, and Distribution Managers 1085
Production, Planning, and Expediting Clerks 921
Bus and Truck Mechanics and Diesel Engine Specialists 921 _/[]b p[]St[ﬂg fESU[fS
Automotive Body and Related Repairers 787 are Welghted tUWHrd
Logisticians 285 occupations with the most
postings, influencing
Mobile Heavy Equipment Mechanics, Except Engines 203 the ffB(]UEﬂCy Uf results
Aircraft Mechanics and Service Technicians 172 fo empwyer& j(]b Z_/(_[es’
Commercial Pilots 153 Sk/[[S, WUfk EX,DET/@/]CE,
Coating, Painting, and Spraying Machine Setters, Operators, 73 aﬂd BdUL‘af/Oﬂ

and Tenders




Top Employers & Job Titles

Carvana Automotive Technicians and Mechanics
CarMax Auto Body Technicians
Reach Air Medical Services Diesel Mechanics and Technicians
Caliber Collision Warehouse Supervisors and Managers
Kenan Advantage Group Rotor Wing Pilots

Most In-Demand Skills
s

e Automotive Services e Communications ¢ Microsoft Office (Access, Excel,
e Warehousing e Customer Service Outlook, PowerPoint, Word)
e Mechanics e Management e SAP Applications

Hand Tools
Vehicle Maintenance

Operations
Detail Oriented

Inventory Control Systems
Inventory Management System
Disassembler

Education & Experience in Postings

Employer-Preferred Education Employer-Preferred Work Experience

aahscrotorceo [ 300, o-vveers [ 14

pesscisedegree [ 3% 2-avers I 207
sachetors degree S 14% s vers ] 12%

Master'z:i:g;:: F 3% 7-9 Years . 1% /ZOSZL/?[) p?Sans
0 not include a

10+ Years ' 1% preferred education

or experience level
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Community College Programs
\ @ ﬁ é% SII‘E§RA _ é{‘v‘l

CAZUMNES COLLEGE COLLEGE COLLEGE

American River Cosumnes Folsom Lake Tahoe | Sacramento Sierra Woodlan_d
College River College e College City College College Y LCLLIE O
College College
AT Fl.Jels Automotive Air Traffic Automotive Automotive
& Green Vehicle None None . None
Technology Control Basics Technology
Technology
Automotive Automotive Aircraft Automotive
Claims Component Maintenance Emissions
Estimator Specializations Mechanics Technician
Automotive Ford ASSET Aircraft Automotive
Collision o . Component
Certifications Dispatcher SR
Technology Specializations
Automotive Small Engine AN Tra_nsportatl_on
Technology Repair Powerplant Engine Repair &
Mechanic Machining
Automotive
Emissions Flight
Inspection Technology
& Repair (Piloting)
Technician
Clean Diesel Railroad
Technology Operations
Diesel
Technology
Snap-0On

Certification

Small Engine
Repair
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